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RSC Disclosure Standard
This RSC Disclosure Standard shall be effective from 1 March 
2019, with the final date for implementation by all members being 1 
September 2019.

•	 This RSC disclosure is a measure which has been introduced to 
standardise disclosure to clients (as either the employer or board of 
trustees), of the savings cost incurred in a retirement fund. 

•	 It is a simplified, practical illustration of the estimated costs, allowing 
for consistent comparison across the industry.

•	 The RSC is expressed as a percentage of the investment amount.

•	 The total cost is made up of four charges.

•	 The calculation assumes four different investment periods as  
shown in the charges table and is based on the following summary 
of inputs:

•	 It is not a fund member level cost disclosure standard and was 
not designed for individual fund members. It should therefore 
not be confused with the ASISA Retail Standard: EAC.
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The Advice 
Charge

The Investment 
Management Charge

	 The Investment Management 
Charge includes all costs and 
charges for all underlying 
investments, as set out in the 
“ASISA Standard: Calculation and 
Disclosure of Total Expense Ratios 
and Transaction Costs”.

	 Total Expense Ratio (“TER”) + 
Transaction Costs (“TC”) = Total 
Investment Charge (“TIC”)

	 Base management fees + 
performance fees (averaged over 
3 years) + all underlying charges, 
costs and taxes (explicit and 
implicit) on best estimate basis 
and look through basis
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The Advice Charge
The advice/consultant charge 
component includes all charges for the 
provision of advice by intermediaries/
consultants, commissions payable to 
intermediaries/consultants (excluding 
commission on risk premiums) 
and investment consulting fees 
not included within the investment 
management charge.
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The Administration 
Charge
The administration charge 
component includes all retirement 
fund administration fees/charges, 
investment administration fees/
charges not included within the 
investment management charge.
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The Other Charges
The Other component includes 
guarantee premiums/charges, 
contingency reserve account levies, 
FSB levies, fidelity insurance and 
professional indemnity premiums, 
actuarial fees, audit fees, trustee 
and fund officials remuneration and 
expenses, communication expenses 
and all other fees and charges 
not included under the other three 
categories above that flow via the 
fund/sub fund.



Sanlam Lifestage Accumulation Portfolio: Aggressive risk profile Sanlam Passive Lifestage Accumulation Portfolio: Aggressive risk profile

•	 Provides market-related growth to members
–– who are more than six years from retirement  
–– need to grow their retirement savings.

•	 Alternative default investment strategy aiming to provide market-related growth  
to members
–– who are more than six years from retirement  
–– need to grow their retirement savings.

•	 Allocates assets across equity, bond, property, cash, hedge fun and international 
portfolios.

•	 Allocates assets across equity, bond, property, cash, hedge fun and international 
portfolios.

•	 a low-cost index-tracking strategy •	 a low-cost index-tracking strategy
–– Invests in the Satrix Enhanced Balanced Tracker Fund.

•	 with satellite managers aiming for active returns

Sanlam Lifestage Capital Protection Preservation Portfolio: conservative risk profile Sanlam Lifestage Capital Protection Preservation Portfolio: conservative risk profile

•	 Objective: 100% capital guarantee with expected long term returns in excess of CPI+3%. •	 Objective: 100% capital guarantee with expected long term returns in excess of CPI+3%.

•	 Phases into this portfolio over 50 monthly switches and invests 100% of member share at 
22 months from retirement.

•	 Phases into this portfolio over 50 monthly switches and invests 100% of member share 
at 22 months from retirement.

•	 Default preservation strategy for members
–– who do not submit a written response before deadline.
–– undecided about insured annuity or living annuity at retirement.
–– Suitable for members purchasing a guaranteed annuity or with profit annuity  
at retirement.

INVESTMENT STRATEGIES
Comparing 3 of the trustee approved default strategies under The Sanlam Umbrella Fund

Sanlam Lifestage Strategy Passive Lifestage Strategy

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES   EACINVESTMENT STRATEGIES



Volatility Protection Strategy

INVESTMENT STRATEGIES
Comparing 3 of the trustee approved default strategies under The Sanlam Umbrella Fund

Caters for members who
•	 are concerned about short-term volatility
•	 want to achieve inflation-beating returns over the medium to long term

The strategy may result in lower returns than Sanlam Lifestage as a 
consequence of
•	 implicit cost of the underlying guarantees
•	 lower effective equity exposure

However, the strategy is suitable for members who:
•	 are not financially sophisticated
•	 may not appreciate the risk attached to high equity exposure 

VPS objectives (not guarantees) as follows:
•	 an investment return of CPI + 3% net of fees over any 3 year rolling period, i.e. 

long term inflation beating returns
•	 capital loss not greater than 10% in any 12 month rolling period or 5% in any 

one month, i.e. protection against significant short term capital losses

based on the above, the underlying strategy is as follows:
•	 75% Sanlam Monthly Bonus Fund
•	 25% Satrix Enhanced Balanced Tracker Fund

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES   EAC



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Number of members: 
This number should be the same for all 
ASISA members.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Investment choice: /
Investment Default Portfolio  
This will differ by ASISA member.  
The purpose being to highlight the 
specific nature of the investment 
portfolio being used for RSC purposes, 
as this is likely to have the most 
material impact on the overall RSC 
where there are differences in the 
type of investment portfolio being 
used. Refer to Cost Comparison 
Annexure A & B.

The calculation assumes four different investment periods as shown in the charges  
table and is based on the following summary of inputs:



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Assets at Commencement:  
This Rand value should be the same for 
all ASISA members.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Total Annual  
Pensionable Salary:  
This Rand value should be the same for 
all ASISA members.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Gross Total Employer 
Contributions  
This should be the same for all ASISA 
members. The purpose of this is to allow 
for the possibility that the employer 
is paying different contributions for 
different member categories and 
ensure that this detail has been used 
consistently by all ASISA members in 
RSC calculations.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Total Premiums Applied 
to Risk Benefits and Risk 
Premium Rate
This rand value number should be 
the same for all ASISA members. 
The purpose of this is to allow for 
the possibility that different member 
categories are paying different 
contribution percentages and ensure that 
this detail has been used consistently by 
all ASISA members in RSC calculations.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Gross Total Member 
Contributions and Member 
Contribution Rate:
This rand value number should be 
different for all ASISA members, as the 
quoted risk benefit rate is likely to differ.



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Total Contributions Applied  
to Savings and Savings 
Contribution Rate:
(Net of risk benefit/gross of other deductions, 
to show total retirement savings contributions 
being applied to retirement savings. This rand 
value number will differ by ASISA member but 
only if risk benefits are being provided since 
different levels of risk premiums and advice/
commission costs will be deducted. This is the 
total before deduction of other Admin, Advisory, 
Investment Management and Other Costs, that 
the RSC Calculation is illustrating. The purpose 
of this value is to reflect the impact of risk 
benefit costs. Some older members may not 
be eligible for risk benefits and this would also 
impact this number.)



LET’S COMPARE:
 

Summary of inputs for RSC output

Number of members:  98

Investment choice: /Investment Default Portfolio

Assets at Commencement: R35,000,000

Total Annual Pensionable Salary: R30,930,227

Gross Total Employer Contributions (Rands per annum in year 1) and  
Employer Contribution Rate (% of total pensionable salary)

R2,783,720 
(9.00%)

Gross Total Member Contributions (Rands per annum in year 1) and  
Member Contribution Rate (% of total pensionable salary)

R2,319,767 
(7.50%)

Total Premiums Applied to Risk Benefits (Rands per annum in year 1) and  
Risk Premium Rate (% of total pensionable salary)

R664,679 
(2.15%)

Total Contributions Applied to Savings (Rands per annum in year 1 net of any risk premiums but 
before deduction of other charges) and Savings Contribution Rate  
(% of total pensionable salary)

R4,438,808 
(14.35%)

Is the Employer paying any other related costs in addition to the costs disclosed here?  

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES
•	 Retirement Savings Cost

•	 Total 10-year RSC
  EAC

Is the Employer paying any other 
related costs in addition to the 
costs disclosed here?:
(Insert Yes or No as applicable. This is a simple 
indicator of whether there are any additional 
administration, risk benefit, consulting or 
other retirement fund related expenses that 
the employer is paying outside of the quoted 
arrangement, which then would be disclosed in 
more detail in the footnotes. The purpose of this 
yes/no indicator is to ensure that the full extent 
of the savings related costs are being disclosed 
with the intent being to ensure disclosure 
of specific , on-going contracted costs e.g. 
consulting costs paid by the employer. Some 
ASISA members where consulting costs for 
example are part of the Admin Fee or another 
fund deducted fee, will end up including 
these under RSC Other, while for other ASISA 
members these costs may be disclosed only in 
the footnotes. This indicator will help to highlight 
possible differences in where such costs are 
presented.) 



Retirement Savings Cost (RSC) 
Charges (as a % of assets) Sanlam Lifestage Strategy Volatility Protection Strategy Passive Lifestage Strategy

Period 1 Year 1 to 3 
Years

1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years

Investment Management 1.25% 1.25% 1.25% 1.25% 0.61% 0.61% 0.61% 0.61% 0.56% 0.56% 0.56% 0.56%

Advice 0.27% 0.25% 0.23% 0.19% 0.27% 0.25% 0.23% 0.20% 0.27% 0.24% 0.22% 0.19%

Administration 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06%

Other 0.01% 0.01% 0.01% 0.01% 1.21% 1.21% 1.21% 1.21% 0.01% 0.01% 0.01% 0.01%

Total Retirement Savings Cost (RSC) 1.61% 1.58% 1.56% 1.51% 2.18% 2.15% 2.12% 2.08% 0.92% 0.89% 0.86% 0.82%

•	 All calculations include value-added tax (VAT) at the prevailing rate, where applicable.
•	 Gross investment returns of 6% per annum compound; 
•	 Salary escalation at 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Price inflation of 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Any existing assets from a current retirement fund to be transferred in terms of Section 14 of the Pension Funds Act coincident with the commencement date; 
•	 Group Risk Insurance premiums and related costs/commissions are excluded from the build-up; 
•	 No member movements (exits or new entrants) during the entire 10 year period.

It’s important to compare 
like for like e.g. one cannot 
compare a smooth bonus 
default investment strategy 
with a passive default 
investment strategy.

LET’S COMPARE:
Retirement Savings Cost (RSC) Charges (as a % of assets)

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES   EAC
•	 Total 10-year RSC

•	 Retirement Savings Cost



Retirement Savings Cost (RSC) 
Charges (as a % of assets) Sanlam Lifestage Strategy Volatility Protection Strategy Passive Lifestage Strategy

Period 1 Year 1 to 3 
Years

1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years

Investment Management 1.25% 1.25% 1.25% 1.25% 0.61% 0.61% 0.61% 0.61% 0.56% 0.56% 0.56% 0.56%

Advice 0.27% 0.25% 0.23% 0.19% 0.27% 0.25% 0.23% 0.20% 0.27% 0.24% 0.22% 0.19%

Administration 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06%

Other 0.01% 0.01% 0.01% 0.01% 1.21% 1.21% 1.21% 1.21% 0.01% 0.01% 0.01% 0.01%

Total Retirement Savings Cost (RSC) 1.61% 1.58% 1.56% 1.51% 2.18% 2.15% 2.12% 2.08% 0.92% 0.89% 0.86% 0.82%

LET’S COMPARE:
Retirement Savings Cost (RSC) Charges (as a % of assets)

The trustees have approved the Sanlam 
Lifestage model as the Fund’s default investment 
strategy, but in order to cater for divergent 
client preferences, have also approved three 
alternative default investment strategies that 
can be chosen as a default investment strategy 
at participating employer level, depending on 
the required investment objectives and product 
option. It is assumed that all members are in the 
accumulation phase for the entire 10 year period.

•	 All calculations include value-added tax (VAT) at the prevailing rate, where applicable.
•	 Gross investment returns of 6% per annum compound; 
•	 Salary escalation at 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Price inflation of 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Any existing assets from a current retirement fund to be transferred in terms of Section 14 of the Pension Funds Act coincident with the commencement date; 
•	 Group Risk Insurance premiums and related costs/commissions are excluded from the build-up; 
•	 No member movements (exits or new entrants) during the entire 10 year period.

It’s important to compare 
like for like e.g. one cannot 
compare a smooth bonus 
default investment strategy 
with a passive default 
investment strategy.

ASISA STANDARD LET’S COMPAREINVESTMENT STRATEGIES   EAC
•	 Total 10-year RSC

•	 Retirement Savings Cost



Retirement Savings Cost (RSC) 
Charges (as a % of assets) Sanlam Lifestage Strategy Volatility Protection Strategy Passive Lifestage Strategy

Period 1 Year 1 to 3 
Years

1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years

Investment Management 1.25% 1.25% 1.25% 1.25% 0.61% 0.61% 0.61% 0.61% 0.56% 0.56% 0.56% 0.56%

Advice 0.27% 0.25% 0.23% 0.19% 0.27% 0.25% 0.23% 0.20% 0.27% 0.24% 0.22% 0.19%

Administration 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06%

Other 0.01% 0.01% 0.01% 0.01% 1.21% 1.21% 1.21% 1.21% 0.01% 0.01% 0.01% 0.01%

Total Retirement Savings Cost (RSC) 1.61% 1.58% 1.56% 1.51% 2.18% 2.15% 2.12% 2.08% 0.92% 0.89% 0.86% 0.82%
Due to the guaranteed portfolios in this strategy 
there are implicit costs relating to the guarantees

•	 All calculations include value-added tax (VAT) at the prevailing rate, where applicable.
•	 Gross investment returns of 6% per annum compound; 
•	 Salary escalation at 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Price inflation of 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Any existing assets from a current retirement fund to be transferred in terms of Section 14 of the Pension Funds Act coincident with the commencement date; 
•	 Group Risk Insurance premiums and related costs/commissions are excluded from the build-up; 
•	 No member movements (exits or new entrants) during the entire 10 year period.

LET’S COMPARE:
Retirement Savings Cost (RSC) Charges (as a % of assets)

It’s important to compare 
like for like e.g. one cannot 
compare a smooth bonus 
default investment strategy 
with a passive default 
investment strategy.
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Retirement Savings Cost (RSC) 
Charges (as a % of assets) Sanlam Lifestage Strategy Volatility Protection Strategy Passive Lifestage Strategy

Period 1 Year 1 to 3 
Years

1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years 1 Year 1 to 3 

Years
1 to 5 
Years

1 to 10 
years

Investment Management 1.25% 1.25% 1.25% 1.25% 0.61% 0.61% 0.61% 0.61% 0.56% 0.56% 0.56% 0.56%

Advice 0.27% 0.25% 0.23% 0.19% 0.27% 0.25% 0.23% 0.20% 0.27% 0.24% 0.22% 0.19%

Administration 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06% 0.09% 0.08% 0.07% 0.06%

Other 0.01% 0.01% 0.01% 0.01% 1.21% 1.21% 1.21% 1.21% 0.01% 0.01% 0.01% 0.01%

Total Retirement Savings Cost (RSC) 1.61% 1.58% 1.56% 1.51% 2.18% 2.15% 2.12% 2.08% 0.92% 0.89% 0.86% 0.82%

Passive Lifestage Strategy: it is assumed that all 
members are in the accumulation phase for the 
entire 10 year period

•	 All calculations include value-added tax (VAT) at the prevailing rate, where applicable.
•	 Gross investment returns of 6% per annum compound; 
•	 Salary escalation at 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Price inflation of 6% per annum with the first such increase taking place 12 months after commencement date, and every 12 months thereafter; 
•	 Any existing assets from a current retirement fund to be transferred in terms of Section 14 of the Pension Funds Act coincident with the commencement date; 
•	 Group Risk Insurance premiums and related costs/commissions are excluded from the build-up; 
•	 No member movements (exits or new entrants) during the entire 10 year period.

LET’S COMPARE:
Retirement Savings Cost (RSC) Charges (as a % of assets)

It’s important to compare 
like for like e.g. one cannot 
compare a smooth bonus 
default investment strategy 
with a passive default 
investment strategy.
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Sanlam Lifestage Strategy Volatility Protection Strategy Passive Lifestage Strategy

Total 10-year RSC (as a % of assets) 1.51% 2.08% 0.82%

Annual Salary R 60,000 R 240,000 R 600,000 R 60,000 R 240,000 R 600,000 R 60,000 R 240,000 R 600,000

Current Member Share

R 0 2.85% 2.70% 2.67% 3.42% 3.27% 3.24% 2.15% 2.00% 1.97%

R 100,000 1.47% 1.73% 1.96% 2.04% 2.30% 2.54% 0.78% 1.03% 1.26%

R 500,000 1.31% 1.42% 1.57% 1.87% 1.99% 2.14% 0.61% 0.72% 0.87%

•	 The RSC table presented in Annexure A shows the overall RSC that the scheme as a whole will incur, over 1-, 3-, 5- and 10-years, using the standard assumptions as set 
out in the RSC Disclosure Standard and providing a breakdown of the component costs. 

•	 The RSC Disclosure Standard is for use by clients only; it is not a fund member level cost disclosure standard and is not designed for disclosure to individual fund 
members. It should therefore not be confused with the ASISA Retail Standard: EAC. 

•	 The important point to note is that this represents an average RSC for the scheme as a whole, but different members will have different RSC’s, depending on their 
salary and starting level of assets.

•	 It is not indicative of each member’s individual circumstances.
•	 The following table illustrates the total, 10-year RSC for different members, assuming they had the different starting salaries and current member shares shown in  

this table.

The sample is based on the 
Savings Contribution Rate as 
set out in the ‘Summary of 
Inputs for RSC Output’ table in 
Annexure A

The sample age is based on a 
30 year old

LET’S COMPARE:
Total 10-year RSC (as a % of assets)
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ASISA RETIREMENT FUND STANDARD: 
EAC for Individual Fund Members

WATCH THIS SPACE

The ASISA Board has 
ratified a new standard: the 

ASISA Retirement Fund Standard: 
EAC for Individual Fund Members. 

 This Standard will come into effect on 
1 October 2020. The Retirement Fund 

Standard: EAC for Individual Fund Members is 
modelled on the ASISA Retail EAC Standard 

and sets out a standardised retirement 
savings cost disclosure methodology that 
can be used by retirement fund members 

to review and/or compare charges on 
retirement fund products, and their 

impact on investment returns.
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